

















APPENDIX 1 Family Members for the Purpose of Art. 9.5.4 Compassionate Care Leave
APPENDIX 1 — FAMILY MEMBERS FOR THE PURPOSE OF
ARTICLE 9.5.4 COMPASSIONATE CARE LEAVE
AP1.1 The following “family members” are persons identified through their relationship
to the employee.
e Spouse (includes heterosexual, common-law and same-sex relationships)
e Children
e Children’s spouses
e Step-children
e Step-children-in-law
e Siblings
e In-law siblings
e Parents
e Step-parents
e Parents-in-law
e Grandparents
e Grandchildren
e Nieces/Nephews
e Guardians
e Step-siblings
e Aunts/Uncles
e Current or former foster-parents
e Current or former foster children
e Current or former wards
e Current or former guardians
e Spouse of sibling or step-sibling
e Spouse of child or step-child
e Spouse of grandparent
e Spouse of grandchild
e Spouse of aunts or uncles
e Spouse of a niece or nephew
e Spouse of a current or former foster child
e Spouse of a current or former guardian
e Spouse of an employee’s current or former foster parent
e Spouse of an employee’s current or former ward
e Spouse of a person who is living with the employee as a member of the
employee’s family
AP1.2 The following “family members” are persons identified through their relationship to

the employee’s spouse.
e Spouse’s parents or step-parents
e Spouse’s siblings or step-siblings
e Spouse’s children
e Spouse’s grandparents
e Spouse’s grandchildren
e Spouse’s aunts or uncles
e Spouse’s nieces or nephews
e Spouse’s current or former foster parents
e Spouse’s current or former wards
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AP1.3 The following “family members” are deemed family members.

e Any other person in the same household who is dependant upon the employee
e Any person who lives with the employee as a member of the employee’s family
e Whether or not related to an employee by blood, adoption, marriage or common-
law partnership, an individual with a serious medical condition who considered
the employee to be, or whom the employee considers to be, like a close relative.
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APPENDIX 2

AP2.1 General

Job Descriptions

APPENDIX 2 — JOB DESCRIPTIONS

AP2.1.1 The parties agree that all mutually agreed job descriptions will form part of the
Collective Agreement.

AP2.2 Technical Staff

AP2.2.1 Preamble

AP2.2.1.1

If the assigned duties proposed for a Technical Staff position are
inconsistent with or inappropriate to the Job Summaries and Characteristic
Duties in AP2.2.2, AP2.2.3, AP2.2.4, and AP2.2.5, then an appropriate Job
Description shall be developed and mutually agreed, in accordance with
Article 2.4 (Job Change).

AP2.2.2 Laboratory Helper
AP2.2.2.1 Job Summary

AP2.2.2.2

This is a classification for a helper in the laboratory who performs routine
tasks primarily of washing glassware or other cleaning and general duties of
a similar nature that may be assigned.

Qualifications

AP2.2.2.2.1 Grade Ten (10) or equivalent.

AP2.2.2.2.2 A reasonable level of manual dexterity.

AP2.2.2.2.3 Experience as an aide in the Health Care Industry may be an

AP2.2.2.3

AP2.22.4

AP2.2.2.5

asset.
Training
Necessary knowledge can be gained by on-the-job training.
Promotion
There is no promotional potential intrinsic to this position. Laboratory
Helpers may acquire the educational and other qualifications to qualify the
Laboratory Helper for advancement at which point application for such

appointment may be made when a vacancy exits.

Characteristic Duties

AP2.2.2.5.1 Cleans apparatus in the laboratory;

AP2.2.2.5.2 Washes glassware, plasticware and recycled equipment used for

simulation (such as |.V. tubing);

AP2.2.25.3 Under direction, stocks student equipment lockers;

AP2.2.2.54 Keeps students' records including the recording of breakages,
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equipment loans and recording of locker details;

AP2.2.2.5.5 Assists in setting up labs by tidying and cleaning the lab area and
carts, and by preparing simulation material such as sutures and
ampoules for reconstitution;

AP2.2.2.5.6 May assist in inventory and stocking supply areas;

AP2.2.2.5.7 May assist in handling laundry;

AP2.2.25.8 Performs other related duties of a similar nature, as directed.

AP2.2.2.6 Hours of Work
Laboratory Helpers are assigned thirty-five (35) hours per week of duties in
laboratories.
AP2.2.3 Technician | Technical Staff Steps 1-9
AP2.2.3.1 Job Summary

Under supervision, the Technical Staff Employee Step 1-9 may perform
duties that will assist in preparation for the instruction process. The work
performed will be clearly outlined and will not require the individual to make
decisions beyond the job at hand. The Employee can assemble routine
demonstration apparatus and equipment for classroom demonstrations or
laboratory use and may be required to carry out technical tasks and
undertake minor organizational responsibilities in the laboratory.

AP2.2.3.2 Desirable Qualifications

AP2.2.3.2.1

AP2.2.3.2.2

Graduation from secondary school or equivalent.

A minimum of one (1) year experience in the laboratory.

AP2.2.3.3 Salaries, Hours of Work and Duty Year

As outlined in this Agreement.

AP2.2.3.4 Characteristic Duties

AP2.2.3.4.1

AP2.2.3.4.2

AP2.2.3.4.3

AP2.23.4.4

AP2.2.3.4.5

Prepares and assembles apparatus and equipment for practical
application in the laboratory;

Cleans and cares for apparatus and equipment used in the
laboratory;

Performs minor organizational duties such as filing, keeping
records, entering student data on cards, stock controlling and
ordering of supplies;

Maintains quality control of laboratory materials set out for the
students;

Performs simple repairs to laboratory apparatus and equipment;

Collective Agreement — BCIT & BCIT FSA

-112 - July 01, 2007 to June 30, 2010



APPENDIX 2

AP2.2.3.4.6

AP2.2.3.4.7

AP2.2.3.4.8

AP2.2.3.4.9

Job Descriptions

Maintains supplies of parts for equipment used in laboratories;

Sets up and fills standard solutions including acids, bases and
other reagents;

May assist in the use of audio-visual equipment;

May assist in supervising laboratory helpers employed in the
laboratory;

AP 2.2.3.4.10 Performs other such related work as may be assigned.

AP2.2.4 Technician Il Technical Staff Steps 7-14
AP2.2.4.1 Job Summary

Under minimum supervision the Step 7-14 Employee will perform duties
that will assist in preparation for instructional processes. The Employee will
be responsible for building, assembling, testing, adjusting, dismantling and
maintaining of apparatus and equipment in the laboratories; the level of
service not to exceed the "Desirable Qualifications". The Step 7 - 14
Employee prepares the laboratory for use. The Employee is responsible for
the organization and maintenance of quality control of material and

equipment.
AP2.2.4.2 Desirable Qualifications
AP2.2.4.2.1 Two (2) years experience as a Laboratory Assistant plus one

AP2.2422

additional year of appropriate post-secondary education; or

Diploma of Technology or equivalent.

AP2.2.4.3 Salaries, Hours of Work and Duty Year

As outlined in this Agreement.

AP2.2.4.4 Characteristic Duties

AP2.2.4.4.1 Prepares, assembles and operates apparatus and equipment for
practical application in laboratory work;

AP2.2.4.4.2 Tests new apparatus and equipment;

AP2.2443 Takes responsibility for the care of apparatus, equipment, and
supplies;

AP2.2444 May be responsible for the inventory records of materials and
equipment;

AP2.2.4.45 May recommend to the Manager the purchase of supplies and new
laboratory equipment;

AP2.2.4.46 Effects repairs on laboratory apparatus and equipment;

AP2.2.447 May assist in the preparation of audio-visual materials, and

equipment;
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AP2.244.8 May assist in supervising junior Technical Staff employed in the
laboratory;

AP2.2.4.4.9 May assist in instructing students in the use of laboratory apparatus
and equipment;

AP2.2.4.4.10 Attends Department meetings for discussion on laboratory;

AP2.2.4.411 Performs other such related work as may be assigned.

AP2.2.5 Technician Il Technical Staff Steps 12-18
AP2.2.5.1 Job Summary

Under the direction of the Program/Department, in accordance with Article
14, itis intended that this classification will apply to Employees who work in
conjunction with Faculty members by:

AP2.2.5.1.1 the provision of certain technical services related to the design and
fabrication of apparatus, maintenance of equipment and other
duties performed by technical service personnel;

AP2.2.5.1.2 researching, controlling the quality, and maintaining the standards
of student laboratory procedures;

AP2.2.5.1.3 supervision and/or training of other technical personnel.

AP2.2.5.2 Characteristic Duties

AP2.2.5.2.1 Researches, revises, controls and maintains the standards and
quality of laboratory procedures;

AP2.24.2.2 Supervises the preparation and assembly, or prepares and
assembles apparatus and equipment for practical application in
laboratory work;

AP2.2.5.2.3 Designs and develops new apparatus for demonstration in
laboratories;

AP2.25.2.4 Takes responsibility for the care of machinery, equipment and
supplies and may recommend to the Program/Department the
purchase of new equipment;

AP2.25.2.5 Supervises and/or trains other technical personnel in the
performance of their duties;

AP2.2.5.2.6 Attends Program/Department meetings;

AP2.2.5.2.7 May be required to keep records pertaining to laboratory supplies
and equipment;

AP2.2.5.2.8 Performs such other related work as may be required, consistent

with the foregoing Characteristic Duties and Job Summary.
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AP2.2.5.3 Desirable Qualifications

AP2.2.5.3.1 Education
AP2.2.5.3.1.1 an appropriate Diploma of Technology or equivalent, or
AP2.2.5.3.1.2 Technician Certification in a related area, or
AP2.2.5.3.1.3 current professional registration such as R.T. (CSMLS),
R.T. (CAMRT), R.T.N.M. (CAMRT), R.D.M.S., A.Sc.T., C.
Tech, or R.N.;
AND
AP2.2.5.3.2 Experience

AP2.2.5.3.21 At least four (4) years' industrial, clinical, field or related
experience.

AP2.254 Salaries, Hours of Work and Duty Year

As outlined in this Agreement.

AP2.2.6 Former Advancement Provisions

AP2.2.6.1 For those Technical Staff Employees who were hired on 1975 December 31
or earlier, the qualifications for advancement to Step 14 are as follows:

AP2.2.6.1.1 Diploma of Technology or equivalent and a minimum of two (2)
years of relevant experience, or

AP2.2.6.1.2 status of a qualified tradesman in a relevant field.
AP2.2.6.2 For those Technical Staff Employees hired after 1975 December 31 and
before 1990 February 09, the qualifications for advancement to Step 14 are

as follows:

AP2.2.6.2.1 Diploma of Technology or equivalent, including CSCT or CAMRT,
and five (5) years of relevant experience, or

AP2.2.6.2.2 status of a qualified tradesman in a relevant field with at least three
(3) years of relevant experience.
AP2.3 Assistant Instructor
AP2.3.1 Job Summary
AP2.3.1.1 In accordance with Article 14, the Program/Department will assign
an Assistant Instructor duties in support of an Instructor or

Instructors, which will normally include:

AP2.3.1.1.1 reinforcing the Instructor's lecture material and its application to
problems, procedures and equipment;

AP2.3.1.1.2 teaching-related activities in a laboratory, clinical or field setting;
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AP2.3.1.1.3 assisting an Instructor to develop course materials.

AP2.3.1.2 The Program/Department may also assign technical, supervisory or training
duties as listed in Characteristic Duties below.

AP2.3.1.3 The Assistant Instructor's duties will not include sole responsibility for either
the development or the delivery of a course.

AP2.3.1.4 The Assistant Instructor may be offered the opportunity to lecture on an
occasional basis in a Guest Lecturer capacity. Payment as a Guest
Lecturer shall be in addition to the Assistant Instructor's normal salary.

AP2.3.2 Characteristic Duties

The Assistant Instructor may:

AP2.3.2.1 demonstrate and give practical instruction in a laboratory, clinical or field
setting;

AP2.3.2.2 assist in the marking of assignments pertaining to the Assistant Instructor's
qualified area of instruction;

AP2.3.2.3 counsel or assist individual students in laboratory, clinical or field work;

AP2.3.2.4 keep student records;

AP2.3.2.5 assume responsibility for the supervision and discipline of students in the
Assistant Instructor's charge.

AP2.3.2.6 attend Program/Department meetings;

AP2.3.2.7 invigilate exams and assist in their marking using a marking scheme
developed by the Instructor in charge of the course;

AP2.3.2.8 serve on Program/Department committees;

AP2.3.2.9 provide certain technical services related to the design and fabrication of
apparatus, maintenance of equipment, and researching and controlling the
quality and standards of laboratory procedures;

AP2.3.2.10 supervise and/or train technical personnel;

AP2.3.2.11 perform other such duties as may be assigned. Such duties will be
consistent with the foregoing Characteristic Duties and Job Summary.

AP2.3.3 Desirable Qualifications

AP2.3.3.1 Education

AP2.3.3.1.1 an appropriate Diploma of Technology or equivalent, or

AP2.3.3.1.2 an appropriate Baccalaureate degree, or

AP2.3.3.1.3 current professional registration such as R.T. (CSMLS), R.T.

(CAMRT), R.T.N.M. (CAMRT), R.D.M.S., A.Sc.T. or RN;
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AND
AP2.3.3.2 Experience
AP2.3.3.2.1 At Iegst four (4) years' industrial, clinical, field, or related
experience;
AND
AP2.3.3.3 Instructional Skills

AP2.3.3.3.1 Demonstrable instructional skills.

AP2.4 Other Job Descriptions by Memoranda of Agreement

Memorandum of
Agreement Number

Title

79811

798103

798138

81S23

81S35

81879

825847

82548

825857

825102

83827

83S138

83SI139

835140

835141

835142

835145

84512

Change in Job Function, S. Berry

Job Description - Assistant Head, Engineering and Core, Continuing Education and
Industry Services

Job Description, Athletics Coordinator

Job Description, Assistant Head, Industry Services

Job Description, Coordinator, Student Financial Services

Working Conditions, O. Sawrenko, Technician IV

Job Description, Supervisor, Physics Labs and Workshops

Working Conditions, G. Paulson

Job Description, Chief Maintenance Technician, Broadcast Communications
Job Description, Institute Producer, KNOW Programmer, T. Garner, Secondment
Job Description, Release Faculty Person Computer Resources

Job Description, Media Production Assistant Audio Visual

Job Description, Graphic Artist, Audio Visual

Job Description, Distribution Technician Audio Visual

Job Description, Equipment Maintenance Technician, Audio Visual

Job Description, Video Maintenance Technician, Audio Visual

Job Description, Programme Head, Audio Visual

Job Description, Assistant Head, Business Continuing Education & Industry
Services
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90S59
90S168
90S200
93S06
93S17

94802
94S09

07FSA41

Job Descriptions

Job Description, Laboratory Helper
Job Description, Project Leader
Job Description, Project Engineer
Job Description, Intermediate System Analyst, DOBIS Project
Job Description,Systems Librarian
Head Cataloguer
Public/Technical Service Coordinator
Job Description, First Nations Advisor
Job Description, Cooperative Education Officer
Job Description, Information Technology Services
Junior Systems Analyst

Intermediate Systems Analyst
Senior Systems Analyst

AP2.5 Nurses: Medical Services Department - M/A #88S57

AP2.5.1

AP2.5.2

AP2.5.3

AP2.5.4

AP2.5.5

Preamble

The parties recognize the need for an agreement which sets out certain conditions
with regard to the category of Nurse in the Medical Services Department.
Therefore, the parties agree to the following conditions for new Employees hired
after the date of ratification of the Collective Agreement commencing 1984 January
01:

Salary Scale, Initial Placement, and Advancement

The salary scale for the category of Nurse in the Medical Services Department shall
be Technical Staff Step 7 - 18. Initial placement shall be per Articles 11.6.3.2 and
11.6.3.4, with the proviso that new job postings will specify the requirement of at
least a minimum of two years of relevant experience. Advancement on the scale will
be in accordance with Articles 11.7.1, 11.7.2, 11.7.3 and 11.7.7.

Annual Vacation

Nurses in Medical Services shall have five (5) weeks annual vacation. After five (5)
years of employment they shall receive one (1) additional day of vacation for each
additional year of employment up to a maximum of ten (10) additional days.

Other Conditions

Nurses in Medical Services shall be covered by the terms and conditions of the
Collective Agreement applicable to non-teaching Faculty except as specified herein.

Application

The parties further agree that the above conditions will apply only to new Employees
after 1984 January 01 and to replacement Employees immediately upon the current
incumbent(s) leaving the position through voluntary transfer, resignation, retirement,
or termination for just cause.
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AP3.1

AP3.2

AP3.3

AP3.4

AP3.5

APPENDIX 3 - DEPARTMENTS
School of Business

Broadcast and Media Communications
Business Administration

Digital Arts

Financial Management

Management Degree

Marketing Management

Operations Management

School of Computing and Academic Studies

Chemistry

Communication

Computer Systems Technology
Forensics and Security Technologies
Liberal Studies

Mathematics

Physics

High Tech Professional Programs

School of Construction and the Environment

Architectural and Building Engineering Technology
Civil Engineering

Environmental Engineering

Geographic Information Systems

Geomatics

Interior Design

Mining

Renewable Resources

Wood Products Manufacturing

Wood Science and Applied Technology

School of Transportation

Bachelor of Technology — Technology Management

School of Health Sciences

Basic Health Sciences
Biomedical Engineering Technology
Biomedical Laboratory Sciences
Electro Diagnostics

Food and Biotechnology

Health Care Management

Health Protection

Medical Imaging

Nursing

Specialty Nursing

Therapeutic Technologies

Departments
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AP3.6 School of Manufacturing, Electronics and Industrial Processes

AP3.7

AP3.8

AP3.9

Chemical Sciences

Electrical and Computer Engineering Technology

Mechanical Technologies
Petroleum and Natural Gas

Division of Learning and Technology Services

Information Technology Services

Departments

Learning and Teaching Centre, Curriculum and Instructor Development

Learning and Teaching Centre, Media and Technology Services

Division of Research and International

Technology Centre
GAIT Laboratory
Applied Research Liaison Office

Division of Student Services

Cooperative Education
Counselling

Disability Resource Centre
Student Financial Aid and Awards
Aboriginal Services

Library Services

Medical Services

Program Advising

Timetabling
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APPENDIX 4 — VOLUNTARY TRANSFER BETWEEN BARGAINING UNITS - ENTITLEMENT

AP4.1 Voluntary Transfer Between Bargaining Units - Entitlements

This is a three-party agreement and is NOT part of the Collective Agreement, but is included here for

reference.

Memorandum of Agreement

1989 November 01

Re: Voluntary Transfer between Bargaining Units

AP4.1.1The parties have unanimously agreed that for BCIT Employees who have voluntarily moved
from one Union jurisdiction to another the following will apply:

AP4.1.1.1

AP4.1.1.2

They will carry with them their accrued seniority to the date of the transfer.

Sick Leave

AP4.1.1.2.1 Association members transferring to the BCGEU: Employees carry

with them banked sick leave to be used to "top up" STIIP. Any
unused credits will be paid out on retirement as per the BCGEU
Collective Agreement.

AP4.1.1.2.2 BCGEU members transferring to the Association: Employees carry

AP4.1.1.3

AP4.1.1.4

AP4.1.1.5

AP4.1.1.6

with them any banked Sick Leave. Those with no bank or one with
less than six (6) days will be given a six (6) day bank.

Vacation entitlement will be prorated as of the date of transfer, and will be
calculated on service time based on their accrued seniority.

Any difference in Employee benefit provisions will be effective as of the date
of transfer. Coverage will be continuous.

Employees who are grandfathered members of the Pension (Public
Service) Plan will remain in that plan. Members of other plans will move to
the plan appropriate to their new position as of the date of transfer.

As of the date of transfer all terms and conditions of the new Collective
Agreement covering the new position will apply to the transferring
Employee.
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APPENDIX 5 — ADMINISTRATIVE ALLOWANCES IN THE BARGAINING UNIT

AP5.1 Implementation

The three levels of Administrative allowances shall be reduced to two levels effective 1990 April 01.

All Employees who received a Chief Instructor Allowance from 1989 April 01 to the date of this
agreement shall receive a sum of $100 in lieu of retroactivity in the change of allowances. These
Employees shall receive Level 1 Allowances.

AP5.2 Revision Process for List of Positions where Allowances are paid:

AP5.2.1

AP5.2.2

AP5.2.3

AP5.2.4

AP5.2.5

The Labour/Management Committee will publish a revised list once annually on or
before January 31.

The Program or Group will review the list, and if alteration is recommended, notify the
Union, the appropriate Manager, and the Manager of Labour Relations.

The Union or the Employer may also propose an alteration to the list.

By mutual agreement, the Labour/Management Committee will decide on allowance
change proposals.

If an allowance is granted, the Labour/Management Committee will determine the Level
and the effective date of the allowance. In making these decisions the
Labour/Management Committee will consider the following elements:

AP5.2.5.1 Range, level and complexity of functions coordinated.

AP5.2.5.2 Number of persons coordinated.

AP5.25.3 Number of students the person is responsible for.
AP5.2.5.4 Extent of involvement in student recruitment.
AP5.2.5.5 Range, level and complexity of internal contacts.

AP5.2.1.5.6 Range, level and complexity of external contacts.
AP5.2.1.5.7  Budget responsibility.

AP5.2.1.5.8 Degree to which technical responsibility may be shared with the Manager.

This list is not exhaustive and is not prioritized.
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AP6.1 General

AP6.1.1

AP6.2 Eligibility

AP6.2.1

APG6.2.2

AP6.2.3

Long Term Disability Plan

APPENDIX 6 — LONG TERM DISABILITY PLAN

Effective November 1, 1997, the Long Term Disability Plan described in this
Appendix, attached to and forming a part of the Collective Agreement, shall be
implemented for all eligible Employees in the Bargaining Unit. The previous plan
shall be discontinued. No individual Employee participating in the previous LTD
plan shall be disqualified from participation in the new plan by virtue of the change in
plan, and any waiting period partially completed at the time of the implementation of
the new plan shall not be extended by virtue of the implementation of the new plan.

Regular Employees shall be covered by the Long Term Disability Plan upon
completion of six (6) months active employment with the Employer.

An Employee who is not actively at work because of illness or injury on the work day
coincident with, or immediately proceeding, the date s/he would otherwise have
become eligible for coverage under the Plan will not be eligible for coverage until the
date the Employee returns to active employment.

Coverage in the plan is a condition of employment.

AP6.3 Long Term Disability Benefit

AP6.3.1

In the event of an Employee, while covered under this Plan, becomes totally
disabled as a result of an accident or a sickness, then, after the Employee has been
totally disabled for six (6) months, s/he shall be eligible to receive a monthly benefit
as follows:

AP6.3.1.1 While the Employee has a sick bank balance to be used on a day-
for-day basis, full monthly earnings will continue until the sick bank
is exhausted, and AP6.7 will not apply.

AP6.3.1.2 When an Employee has no sick bank, or after it is exhausted, the
Employee shall receive a monthly benefit equal to the sum of sixty-
six and two thirds percent (66%:%) of monthly earnings.

AP6.3.1.2.1 For the purposes of the above, earnings shall
mean basic monthly earnings as at the date of
disability as determined by the Employer.

AP6.3.1.2.2 The basic monthly earnings as at the date of
disability shall be the salary in effect for the last
month of the six-month waiting period, or the last
full month of pay prior to exhausting any banked
sick leave, taking into consideration any
retroactive adjustments. The date of disability for
determining the commencement of the first two (2)
years of disability shall be the day following the
last month of the six-month waiting period.
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APG6.4 Total Disability

AP6.4.1

AP6.4.2

Long Term Disability Plan

AP6.3.1.3 The Long Term Disability benefit payment will be made so long as
an Employee remains totally disabled in accordance with AP6.4,
and will cease on the date the Employee recovers, or at the end of
the month in which the Employee reaches age 65, or resigns, or
dies, whichever occurs first.

AP6.3.1.4 An Employee in receipt of long-term disability benefits will be
considered an Employee for the purposes of superannuation and
will continue to be covered by group life, extended health, dental
and medical plans. Employees will not be covered by any other
portion of the Collective Agreement but will retain seniority rights
should they return to employment within six (6) months following
the cessation of benefits.

AP6.3.1.5 When an Employee is in receipt of the benefit described in
AP6.3.1.2 above, contributions required for benefit plans in
AP6.3.1.4 above and contributions for Superannuation will be
waived by the Employer.

AP6.3.1.6 An Employee engaged in rehabilitative employment with the
Employer and who is receiving partial Long Term Disability benefit
payments will have contributions required for benefit plans in
AP6.3.1.4 above and contributions for Superannuation waived by
the Employer, except that Superannuation contributions shall be
deducted from any salary received from the Employer to cover the
period of rehabilitative employment.

Total disability, as used in the Plan, means the complete inability because of an
accident or sickness of a covered Employee to perform all the duties of his/her own
occupation for the first two (2) years of disability. Thereafter, Employees able by
reason of education, training or experience to perform the duties of a gainful
occupation for which the rate of pay is not less than seventy-five percent (75%) of
the current rate of pay of their regular occupation at date of disability will not be
considered totally disabled and will therefore not be eligible for benefits under this
Long Term Disability Plan.

Total disabilities resulting from mental or nervous disorders are covered by the plan
in the same manner as total disabilities resulting from accidents or other sicknesses,
except that an Employee who is totally disabled as a result of a mental or nervous
disorder and who has received twenty-four (24) months of Long Term Disability Plan
benefit payments must be confined to a hospital or mental institution or where they
are at home, under the direct care and supervision of a medical doctor, in order to
continue to be eligible for benefit payments.

AP6.4.2.1 During a period of total disability an Employee must be under the
regular and personal care of a legally qualified doctor of medicine.
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AP6G.4.3 Rehabilitative Employment

AP6.4.3.1

AP6.4.3.2

AP6.4.3.3

AP6.5 Exclusions from Coverage

If an Employee becomes totally disabled and during this period of
total disability engages in rehabilitative employment, the regular
monthly benefit from this plan will be reduced by twenty-five
percent (25%) of the Employee’s earnings from such rehabilitative
employment. In the event that income from rehabilitative
employment and the benefit paid under this plan exceed eighty-five
percent (85%) of the Employee’s earnings at date of disability, the
benefit from this plan will be further reduced by the excess amount.
“‘Rehabilitative employment” shall mean any occupation or
employment for wage or profit or any course or training that entitles
the disabled Employee to an allowance, provided such
rehabilitative employment has the approval of the Employee’s
doctor and the Employer.

AP6.4.3.1.1 The rehabilitative employment of a disabled
Employee will continue until such time as the
Employee’s  earnings from  rehabilitative
employment exceed eighty-five percent (85%) of
the Employee’s earnings at the date of disability
but in no event for more than twenty-four (24)
months from the date benefit payments
commence.

AP6.4.3.1.2 If earnings are received by an Employee during a
period of total disability and if such earnings are
derived from employment which has not been
approved as rehabilitative employment by his/her
doctor and the Employer, then the regular monthly
benefit from the Plan will be reduced by one
hundred percent (100%) of such earnings.

In the event that an Employee has been classified as totally
disabled for all occupations and engages in approved rehabilitative
employment, the provisions of 6.4.3.1 above apply except that the
rehabilitative employment may continue for twenty-four (24) months
from the date rehabilitative employment commenced.

In the case where rehabilitative employment has been approved
while an Employee is receiving a benefit under the provisions of
AP6.3.1.1 the provision of AP6.4.3.1 shall not apply until the
Employee is receiving a benefit under AP6.3.1.2.

APG6.5.1 The Long Term Disability Plan does not cover total disabilities resulting from:

AP6.5.1.1

AP6.5.1.2

War, insurrection, rebellion, or service in the armed forces of any
country after the commencement of this plan;

Voluntary participation in a riot or civil commotion except while an
Employee is in the course of performing the duties of his/her
regular occupation;
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APPENDIX 6

Long Term Disability Plan

AP6.5.1.3 Intentionally self-inflicted injuries or iliness;

AP6.5.1.4 Pregnancy, childbirth, miscarriage or abortion, except severe
complications following termination of pregnancy; (Intention is no
coverage for normal pregnancy);

AP6.5.1.5 A disability known to the Employer which was specifically taken into
account by the Employer at the time of hiring.

AP6.6 Pre-existing Conditions

APG6.7

AP6.6.1

An Employee shall not be entitled to Long Term Disability benefits from this Plan if
his/her total disability resulted from an accident, sickness or mental or nervous
disorder with respect to which medical treatment, services or supplies were received
in the ninety (90) day period prior to the date of hire unless s/he has completed
twelve (12) consecutive months of service after the date of hire during which time
s/he has not been absent from work due to the aforementioned accident, sickness
or mental or nervous disorder with respect to which medical treatment, services or
supplies were received. This clause does not apply to present Employees who have
been continuously employed since November 1, 1997.

Integration with other Disability Income

AP6.7.1

In the event a totally disabled Employee is entitled to any other income as a result of
the same accident, sickness, mental or nervous disorder that caused him/her to be
eligible to receive benefits from this Plan, the benefits from this plan will be reduced
by one hundred percent (100%) of such other disability income. Other disability
income shall include, but not necessarily be limited to:

AP6.7.1.1 Any amount payable under the Workers’ Compensation Act or Law
or an other legislation of similar purpose, and

AP6.7.1.2 Any amount the disabled Employee receives from any group
insurance, wage continuation or pension plan of the Employer that
provides disability or retirement income, and

AP6.7.1.3 Any amount of disability income provided by any compulsory act or
law, and

AP6.7.1.4 Any periodic primary benefit payment from the Canada or Quebec
Pension Plans or other similar social security plan of any country to
which the disabled Employee is entitled or which s/he would be
entitled if his/her application for such a benefit were approved, and

AP6.7.1.5 Any amount of disability income provided by any group or
association disability plan to which the disabled Employee might
belong or subscribe.
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AP6.7.2

APG6.7.3

APG6.7.4

Long Term Disability Plan

The amount by which the disability benefit from this Plan is reduced by other
disability income will normally be the amount to which the disabled Employee is
entitled upon becoming first eligible for such other disability income. Future
increases in such other disability income resulting from increases in the Canadian
Consumer Price Index or similar indexing arrangements will not further reduce the
benefit from this Plan.

Notwithstanding the above, in the case of ICBC Weekly Indemnity payments or, in
the case of personal insurance coverage, integration will apply to the extent that the
combination of Plan benefits and ICBC Weekly Indemnity payments, or personal
insurance disability income benefits exceed either:

AP6.7.3.1 one hundred percent (100%) of basic pay, or

AP6.7.3.2 the applicable benefit percentage of the individual average total
monthly income in the twelve (12) month period immediately
preceding commencement of the disability, whichever is the
greater. Where this provision is to apply the Employee will be
required to provide satisfactory evidence of his/her total monthly
income.

This section does not apply to a war disability pension paid under an Act of the
Governments of Canada or other Commonwealth countries.

AP6.8 Successive Disabilities

AP6.8.1

AP6.8.2

If, following a period of total disability with respect to which benefits are paid from
this Plan, an Employee returns to work on a full-time basis for a continuous period of
six (6) months or more, any subsequent total disability suffered by that Employee,
whether related to the preceding disability or not, shall be considered a new
disability and the disabled Employee shall be entitled to benefit payments in
accordance with the provisions of this Plan.

In the event the period during which such an Employee has returned to work is less
than six (6) months and the Employee again suffers a total disability and that is
related to the preceding disability, the subsequent disability shall be deemed a
continuation of the preceding disability, and the disabled Employee shall be entitled
to benefit payments in accordance with the provisions of this Plan as though s/he
had not returned to work. Should such an employee suffer a subsequent disability
that is unrelated to the previous disability and, provided the period during which the
Employee returned to work is longer than one (1) month, the subsequent disability
shall be considered a new disability and the Employee shall be entitled to benefit
payments in accordance with the provisions of the Plan. If the period during which
the Employee returned to work is one (1) month or less, the subsequent disability
shall be deemed a continuation of the preceding disability and the disabled
Employee shall be entitled to benefit payments in accordance with the provisions of
this Plan.

AP6.9 Cessation of Plan Coverage

AP6.9.1

An Employee shall cease to be covered by this Plan at the earliest of the following
dates:
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AP6.9.2

Long Term Disability Plan

AP6.9.1.1 on the date of six (6) months prior to his/her sixty-fifth (65"
birthday;

AP6.9.1.2 on the date of commencement of paid absence prior to retirement;

AP6.9.1.3 on the date of termination of employment with the Employer;

Cessation of active employment as a regular Employee shall be considered
termination of employment except when an Employee is on authorized leave of
absence with or without pay.

AP6.10 Leave of Absence

AP6.10.1

Employees on leave of absence without pay may opt to retain coverage under the
Plan and shall pay the full premium, except when on approved Maternity/Parental
Leave, when the Employer shall pay the premium to a maximum period of twelve
(12) weeks for parental leave, eighteen (18) weeks for maternity leave and to a
maximum period of thirty (30) weeks for maternity/parental leave combination.
Coverage will be permitted for a period of eighteen (18) months of absence without
pay except that if the leave is for educational purposes, the maximum period will be
extended to two (2) years. If an Employee on leave of absence without pay or with
partial pay, who has elected coverage under this plan becomes disabled, benefits
under this plan will be based upon monthly earnings immediately prior to the current
leave of absence.

AP6.11 Benefits Upon Plan Termination

AP6.11.1

AP6.12 Contributions

AP6.12.1

In the event this Long Term Disability Plan is terminated, the benefit payments shall
continue to be paid in accordance with the provisions of this Plan to disabled
Employees who become disabled while covered by this Plan prior to its termination.

The cost of this Plan will be borne 80% by the Employer and 20% by the Employee.

AP6.13 Waiver of Contributions

AP6.13.1

AP6.14 Claims

AP6.14.1

Employee contributions to this Plan shall be waived with respect to disabled
Employees during the time such an Employee is in receipt of disability benefit
payments from this Plan.

Long Term Disability claims will be adjudicated and paid by the claims-paying agent
to be appointed by the Employer. In the event a covered Employee disputes the
decision of the claims-paying agent regarding a claim for benefits under this plan,
the Employee may arrange to have his/her claim reviewed by a Claims Review
Committee composed of three (3) medical doctors; one (1) designated by the
claimant, one (1) by the Employer, and a third agreed to by the first two. Written
notice of a disputed claim or an appeal under this Plan shall be sent to the Plan
Administrator.

Collective Agreement — BCIT & BCIT FSA -128 - July 01, 2007 to June 30, 2010



APPENDIX 6 Long Term Disability Plan

AP6.14.2 Written notice of an appeal must be submitted within six (6) months from the date
the claims-paying agent rejected the claim. The expenses incurred by a Claims
Review Committee will be paid by the Plan.

AP6.14.3 Where an Employee has disputed the decision of the claims-paying agent and is
awaiting the outcome of a review or an appeal, the Employee will be considered to
be on a leave of absence without pay during the portion of the waiting period when
s/he is not receiving pay or benefit allowance. During the waiting period, an
Employee will continue to be covered by group life, extended health, dental and
medical plans.

AP6.15 Physical Examination
AP6.15.1 The Employer, at its own expense, shall have the right and be given the opportunity
to have a medical doctor appointed by the Employer examine, as often as it may
reasonably require any Employee whose injury, sickness, mental or nervous
disorder is the basis of claim upon this Plan.
AP6.16 Canadian Currency
AP6.16.1 All monies payable to or from this Plan shall be payable in Canada in Canadian
currency.
AP6.17 Administration
AP6.17.1 The Employer will be the administrator of the Plan. All questions arising as to the
interpretation of this Plan shall be subject to the grievance and arbitration
procedures in Article 3 of this Agreement.
AP6.18 Implementation by Regulation
AP6.18.1 The provisions of this Plan shall become part of a memorandum of agreement
between the parties and will be implemented by regulation.

AP6.19 Benefit Level

AP6.19.1 The benefit level for existing LTD recipients shall be increased by the same amount
as the negotiated salary increase for other Employees in the bargaining unit.
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MEMORANDUM OF AGREEMENT #1
between
BRITISH COLUMBIA INSTITUTE OF TECHNOLOGY
and
BRITISH COLUMBIA INSTITUTE OF TECHNOLOGY STAFF SOCIETY

RE: Department Heads

Itis agreed between the Parties that should the Institute ever reinstate the position of Department Head, the
provisions of Article 6.3 and 1.08.12 of the 1989 - 1991 Collective Agreement shall be automatically reinstated
as a part of the Collective Agreement in force at that time.
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MEMORANDUM OF AGREEMENT #2

between

BRITISH COLUMBIA INSTITUTE OF TECHNOLOGY

and

BRITISH COLUMBIA INSTITUTE OF TECHNOLOGY STAFF SOCIETY

RE: Article 22

The parties are agreed that the Memoranda 86S41 (hours of work, Library) and 76S01 (patient care
workload) are included in the revised Collective Agreement without prejudice to the position of either party at
arbitration.
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MEMORANDUM OF AGREEMENT #3
between
BRITISH COLUMBIA INSTITUTE OF TECHNOLOGY
and
BRITISH COLUMBIA INSTITUTE OF TECHNOLOGY STAFF SOCIETY

RE: War Service Vacation Entitlement

The parties agree that the provisions of Article 9.02.2.A, .B, .C, and .D of the 1991 - 1993 Collective
Agreement continue in full force and effect. They are as follows:

Article 9.02.2 War Service: Assistant Instructors and Technical Staff

A. Service with the active Forces of the Crown during the wars specified in Article 9.02.2.C shall
be counted in the calculation for vacation leave entitlement after the Employee has
completed one (1) year's service with the Employer. This regulation applies solely to those
who served as members of the Commonwealth Forces.

B. Merchant Marine Service on the high seas (deep seas) during World War Il shall be credited
toward the service requirement for vacation leave purposes; Employees are required to
submit certified records of their deep sea time for assessment by the Employer.

C. The recognized dates of duration of the following wars are:
World War Il from September 1, 1939 to June 30, 1947.
Korean Conflict from August 7, 1950 to July 27, 1953.

D. Discharge certificates must be presented before War service is recognized.
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MEMORANDUM OF AGREEMENT #4
between
BRITISH COLUMBIA INSTITUTE OF TECHNOLOGY
and
BCIT FACULTY AND STAFF ASSOCIATION

RE: Professional Development Expense Funds for Employees on Leave

The parties agree that for employees who otherwise qualify under Article 10.3 for Professional Development
Expense Funds (hereinafter referred to as PD Funds) (“Snapshot” taken each year on April 1):

1. All Employees, except those on General Purpose Leave Without Pay under Article 9.7 (hereinafter
referred to as GPLWOP), shall be granted their full entittement to individual or pooled PD Funds.

2. Employees on GPLWOP shall be entitled to a pro-rata allocation, based on the percentage of time
that they are not on GPLWOP, of the full allocation of individual or pooled PD Funds which they
would have received if they were not on GPLWOP.

3. Employees on any other type of part-time or full-time leave shall be entitled to the same share of
individual pooled PD Funds which they would have received in they were not on leave.

4. Nothing in this Agreement shall prevent any Employee, whether he/she is or is not on any type of
part-time or full-time leave, including GPLWOP, and who is ineligible for individual PD Funds from
receiving a grant from his/her Program’s pooled PD Fund as provided for in Article 10.3.8.

Collective Agreement — BCIT & BCIT FSA -133 - July 01, 2007 to June 30, 2010



MEMORANDUM OF AGREEMENT #5
between
BRITISH COLUMBIA INSTITUTE OF TECHNOLOGY
And
BCIT FACULTY AND STAFF ASSOCIATION

RE: Early Retirement Incentive Plans

1. Effective April 1, 2000, the Employer may offer Early Retirement Incentives to employees who are
eligible.
2. For purposes of this provision, early retirement is defined as retirement at or after age 55 and
before 64.
3. Eligibility:
(a) An Employee must be at the highest achievable step of the salary scale.
(b) Employee must have a minimum of ten (10) years of full-time equivalent service

with the Employer.
4, Incentive Payment:

The Employer may offer and an Employee may accept an early retirement incentive
based on the age at retirement to be paid in the following amounts.

Full Years to Normal Percentage of Annual
Retirement Salary at Time of
Retirement
5 or more 100%
4 80%
3 60%
2 40%
1 20%
Less than 1 0%
5. The Employer may opt to pay the early retirement incentive in three (3) equal annual payments

over a thirty-six month period.

6. Eligible Bargaining Unit members may opt for a partial early retirement with a pro rated incentive.
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MEMORANDUM OF AGREEMENT #O0FSA24
between

BRITISH COLUMBIA INSTITUTE OF TECHNOLOGY
(the employer)

and

BCIT FACULTY AND STAFF ASSOCIATION
(The FSA)

and

The B C Government Employees Union — Instructional Bargaining Unit
(The Instructors)

and

The B C Government Employees Union — Support Staff Bargaining Unit
(The Support Staff)

RE: Selection Committees for Academic and Non-Academic Managers

The Parties agree that it is in the interests of each party that Selection Committees for BCIT managers,
including both Academic and Non-Academic Managers, include representatives from each of the Parties to
this Agreement.

It is agreed between the Parties that the purpose of a Selection Committee is to bring the best judgment to
bear upon the process of recruiting candidates, reviewing, short-listing and assessing short-listed applicants,
and deciding who is the best suited applicant for the position.

1.

When a vacancy is created or arises for a BCIT Manager, the appropriate representative of the
Employer will notify the Parties of the vacancy within ten (10) working days of becoming aware of:

- the vacancy arising
- that a vacancy will arise through retirement, resignation, leave or other reason, or
- that a new position has been created.

A Selection Committee shall be formed and meet within ten (10) working days of the notice being
sent. The notice shall include the number of bargaining unit members from each of the unions who
report through the position to be filled.

The Selection Committee shall be constituted as follows:

3.1 The Employer shall appoint two representatives from among the exempt management
employees.

3.2 Up to six (6) representatives appointed by the unions, in their discretion, with the number of
positions for each union assigned proportionately on the basis of each union's bargaining unit
membership as a percentage of the total number of unionized employees reporting through the
position to be filed. However, each Union shall have the right to a minimum of one
representative on the Selection Committee. The three (3) Unions shall mutually agree to the
correct distribution of representation within three (3) working days. Where either unit of the
BCGEU, or the FSA decides, in their discretion, not to participate in the Selection Committee,
that seat shall be given to the other Union. The Unions will make every reasonable effort to
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appoint individuals from the programme and/or service areas that report through to the position
being filled.

3.3 The Selection Committee may seek the assistance of additional non-voting members where
there is a need for additional expertise.

3.4 The Selection Committee shall be chaired by one of the Employer representatives on the
Committee.

4. The Selection Committee shall:

4.1 formulate and authorize the advertisement and decide within a budget supplied by
the Employer where it shall be placed.

If a position needs to be filled on an expedited basis due to sudden resignation or other special
circumstances, the Employer shall circulate the proposed advertisement to the Unions for their approval.

The Unions shall respond to the Employer with suggested changes or approval within three (3) working days.
if a response is not received by the Employer within this time, the Unions will be deemed to have approved
the proposed advertisement.

4.2 prepare criteria for screen, and screen applicants;

4.3 have the right to review the job description and, if necessary, to recommend
changes to the Employer;

44 select the most suitable applicant for the position.

5. If the selected candidate becomes unavailable, the matter shall be referred back to the
Selection Committee for review. The Committee will then select another candidate,
commence a new selection process, or recommend that a new Committee be struck.

6. Where any of the Parties has a preferred candidate, the Selection Committee shall be so
notified. If the Selection committee wishes to select the preferred candidate, the position
may be filled without advertising or competition.

7. Acting appointments of BCIT Managers may be made by mutual agreement for up to one
year. Itis understood that recommendations for acting appointments of BCIT Managers for
more than two (2) months, or longer if mutually agreed, will be made through the Selection
Committee process.

8. In the event that the Employer strikes a Selection Committee for Manager positions in the
Employer's Labour Relations and Human Resources departments, it will be exempt from the
above process, except that each Union may appoint one non-voting member to the
Committee.
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9. The process outlined in this Article will not apply in the case of non-managerial exempt support
staff Selection Committees.

10. This memorandum of agreement will take effect on August 1, 2000.

July 28, 2000 “Clodine Sartori for Tomi Eeckhout”
(date) for the Employer

July 31, 2000 “Cal Davis”

(date) for the BCIT Faculty and Staff Association
July 31/00 “Richard Maclntosh”

(date) for the BCGEU Instructional Bargaining Unit
July 31,2000 “Rick Schaeffer”

(date) for the BCEGU Support Staff Bargaining Unit
August 1/00 “Ken Holmes”

(date) BCGEU Staff Representative
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Memorandum of Agreement #04FSA13
between
The British Columbia Institute of Technology
and
The BCIT Faculty and Staff Association
Re: Mandatory Retirement

PREAMBLE
e The parties agree that in the event the BCIT Board of Governors decides to abolish the
Institute’s current age 65 mandatory retirement policy, the following conditions will apply:

GENERAL
e No employee will be required to retire due to age, provided that the Employee is capable of
carrying out his/her duties.

e Theterms and conditions of employment in the collective agreement that currently apply to
employees at or below age 65 will continue.

CONTINUING EMPLOYMENT
o Employees will receive notice from the Institute, by November 30" of the duty year in which
they turn 65, of their options with respect to retirement or continuation of employment. Such
employees will be required to advise the Employer by December 30" of that same year of
whether they will be continuing their employment beyond the end of the duty year.

e The duty year will continue to be defined as June 1 through May 31.

SENIORITY AND SALARY
e Employeesthatretire from the Institute and are subsequently re-employed after the duty year
in which they turn 65 will be considered new employees.

e Article 5.4.1 shall not apply to such individuals, however, Article 5.4.2 will continue to apply.

CONTINUING EMPLOYEES
Individuals who have completed the duty year in which their 65" birthday falls and who elect to
continue their employment:

« will not be entitled to LTD coverage as set outin Appendix 6. Cessation of Plan Coverage will
be in accordance with Appendix 6.9

o will not further accrue sick leave under the provisions of Article 9.3.
o will convert any unused sick leave credits accrued prior to age 65 in accordance with Article
9.11 (that is, a bank of sick leave equivalent to 40% of their accumulated sick leave will be

created).

¢ will not be entitled to borrow or pool sick leave benefits under the provisions of Articles 9.3
and 9.12.2.
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o will receive 18 days of sick leave credits at the commencement of each calendar year, pro-
rated for the months beyond the end of the duty year (ie June through December (10.5 days))
in the first year . This sick leave will not be cumulative and any days remaining at the end of
the calendar year shall not be carried forward from year to year if unused. Part-time
employees will receive a pro-rated annual portion of the sick leave credits based on their FTE.

e will be entitled to use the sick leave credits converted in accordance with Article 9.11, as sick
leave once they have exhausted the 18 days of non-cumulative sick leave, or maintain the
converted credits to be used in accordance with Article 9.11.

e if an employee chooses to draw on their converted sick leave for sick leave purposes
following the exhaustion of their annual non-cumulative sick leave credits, they must continue
to use that converted sick leave until they are medically fit to return to work, or have
exhausted the converted sick leave bank, which ever occurs first.

e at any time during the use of the converted sick leave bank, an employee may initiate the
retirement process and use the remainder of the converted sick leave bank in accordance
with Article 9.11.

e will be entitled to Group Life insurance in the amount of $10,000 until age 70.
REHIRES AND NEW HIRES

Newly hired employees over the age of 65, or employees over age 65 who have retired and been
rehired:

« will notbeentitled to LTD coverage as set outin Appendix 6. Cessation of Plan Coverage will
be in accordance with Appendix 6.9

o will not accrue sick leave under the provisions of Article 9.3.
o will not be entitled to borrow or pool sick leave benefits under Article 9.3 or 9.12.2.

» new employees over the age of 65, or employees over age 65 who have retired and been
rehired as full time or parttime regular employees, will be credited with an annually pro-rated
portion of the non-cumulative sick leave credits, based on 1.5 days per month remaining in
the calendar year and their FTE status.

« employees over the age of 65, whether new employees or employees who have retired and
been rehired as temporary full time or part time employees, will receive a pro-rated portion of
sick leave credits based on their FTE status and the length of their contract.

» sickleavewill not be cumulative and any days remaining at the end of the calendar year or the

end of the temporary contract shall not be carried forward from year to year, or contract to
contract if unused.

e will be entitled to Group Life insurance in the amount of $10,000 until age 70 if hired as a
regular employee.

TERMINATION
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e Anemployeewho is over the age of 65, and who has been absent from active employment as
a result of illness or injury for a 6 month period, may, at the Institute’s discretion, be
terminated from employment at the Institute.

e Without prejudice to either Parties interpretation of the Article 13.4, it is agreed that
unsatisfactory performance appraisals under this Article may berelied upon by the Employer
in support of a non-culpable termination of employment for employees over the age of 65.

INTERPRETATION OF COLLECTIVE AGREEMENT PROVISIONS
The Parties agree that the following collective agreement articles will be interpreted as follows:

Article 9.11 - Pre-Retirement Leave
o Thereference “or who has reached the mandatory retiring age” will have no application.

Article 17.1 — Resignation
o An employee will be required to give such notice for both resignation and retirement.

Article 17.2 — Termination on Account of Age
e No notice of termination will be given to employees who reach the age of 65. Unless
specifically identified, terms and conditions of employment as set out in this memorandum of
agreement will not take effect until the end of the duty year in which an employee turns 65.

Article 18.2.1.3 - Early Retirement

e The reference to “early” shall be read in the context of the Pension Plan requirements
regarding eligible age to receive a superannuation allowance.

Memorandum of Agreement #5 — Early Retirement Incentive Plans
e For the purposes of this memorandum of agreement only, the reference to “normal
retirement” shall be retirement at the age of 65. The definition of “early retirement” as set out
in this memorandum of agreement, will continue to be applicable for Early Retirement
Incentives under this memorandum.

REVIEW AND REVISION OF MEMORANDUM
e The Parties agree that an annual review and assessment of the impact that the abolishment of
the mandatory retirement policy has had on Employees, the Union and the Institute will take
place in October of 2005 and each subsequent calendar year.

e The Parties may, by mutual agreement, make revisions to this memorandum of agreement
during the annual review process.

On behalf of the On behalf of
BCIT Faculty and Staff Association The British Columbia Institute of Technology

“Cal Davis” “Clodine Sartori” for

Cal Davis Tomi Eeckhout

Executive Director VP, Human Resources
Date: “September 29, 2004” Date: “September 29, 2004”
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Memorandum of Agreement
between
The British Columbia Institute of Technology
and
The BCIT Faculty and Staff Association

Re: FISCAL DIVIDEND

THE PARTIES AGREE AS FOLLOWS:

Having agreed the term of the Collective Agreement to be from April 1, 2007 to March 31, 2010, a
Fiscal Dividend Bonus may be paid from a one-time fund (the “Fund”) generated out of monies, in
excess of $150 million, surplus to the BC government, as defined in the Province’s audited financial
statements, for the fiscal year 2009-10.

1. If fiscal dividend funds are determined to be available, a Fiscal Dividend will be paid as soon
as is reasonably practicable.

2. The quantum of the Fund accessible for the parties to this agreement will be based on the
Province’s audited financial statements as at March 31, 2010. The Fund will be determined as
follows:

i The calculations will be based on the surplus, as calculated before deduction of
any expense associated with the Fiscal Dividend Bonus, achieved in fiscal 2009-
10, as published in the audited financial statements for that fiscal year, provided
that the surplus is in excess of $150 million.

ii. Only final surplus monies in excess of $150 million will be part of the Fund, and
the total quantum of the Fund for the entire public sector (including all categories
of employees) will not exceed $300 million.

iii. The quantum of the Fund will be constrained by the proportion of the public
sector that is eligible to participate in the Fiscal Dividend Bonus i.e., 100% of the
Fund will be available if 100% of all categories of employees in the public sector
under the purview of the Public Sector Employers’ Council participate, but if a
lesser number participate, a proportionately lesser amount of the Fund will be
available.

iv. Additionally, the Fund will be proportioned among all groups of public sector
employees by ratio of group population to total population participating.

3. The Fiscal Dividend Bonus will be paid to each member of the bargaining unit who is
employed by the institution on March 31, 2010.

4, The Fiscal Dividend Bonus shall be a one-time payment paid to each full-time equivalent
employee and paid to each part-time employee on a pro-rated basis. For the purpose of the
determination of the amount of the Fiscal Dividend Bonus, afull-time equivalent employeeis a
regular or nonregular employee who worked on a full-time basis for the period of April 1, 2009
to March 31, 2010. The Fiscal Dividend Bonus for an employee who worked less than full-time
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over this period shall be pro-rated for the fraction of a full-time employee workload, as defined
inthe parties’ local provisions, that the employee worked over this period. For the purpose of
calculating the amount of an employee’s incentive payment, time spent by employees on paid
leaves and the leaves listed below shall be considered as time worked:

e maternity or parental leave

* short-term disability leave

* long-term disability or Workers’ Compensation leave that commenced between April 1,
2009 to March 31, 2010

5. The Fiscal Dividend Bonus shall be paid to employees as soon after March 31, 2010 as is
practicable for the institution to determine and pay the Bonus amount to employees.
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#07FSAS57
MEMORANDUM OF AGREEMENT
between
the BCIT FACULTY & STAFF ASSOCIATION
and

the BRITISH COLUMBIA INSTITUTE OF TECHNOLOGY (the “INSTITUTE")

Childcare

The parties agree that a sub-committee of the Labour/Management Committee shall be established for
the purpose of:

a) Conducting a location search and availability survey to identify childcare providers
near the BCIT Burnaby campus.

b) Pursuing opportunities to enable access to local childcare facilities for FSA members.
“Tomi Eeckhout” “Paul Reniers”
Signed on behalf of the Employer Signed on behalf of the FSA
“June 12, 2007” “June 12, 2007”
Date Date
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